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The objective of this study is to determine to what degree the objectives of a distance learning 
class were achieved, through a quantitative analysis of data gathered from a questionnaire. The 
questionnaire consisted of three main sections: overseas orientation, identity, and attitude as a global 
human resource. Analyses indicated that members of the class initially had higher levels of overseas 
orientation than non-members, whereas there were no significant differences on the other sections. 
Conversely, pretest-posttest comparisons revealed that the response to “I want to live overseas in 
the future,” which is a subordinate item of overseas orientation showed improvement as the class 
progressed. Additionally, psychosocial identity and some items of attitude as a global human resource 
like “I should have endurance,” also showed improvement. As these improvements were consistent 
with the objectives of the class, this suggests that the class was somewhat effective. Furthermore, 
regression analyses indicated that improvements in psychosocial identity and attitudes towards 
making judgments objectively were associated with improvements in overseas orientation. An 
analyses of the subordinate items of the overseas orientation section also revealed that improvements 
in psychosocial identity were associated with improvements in the students’ desire to live or work 
overseas, whereas it had no significant relevance to improvements in their desire to study abroad.
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1. 相手の話を聞く 12. 相手を信頼する
2. 相手を尊敬する 13. 自分に自信を持つ
3. 自分の意見を言う 14. 相手に共感する
4. 相手と積極的に関わる 15. 相手に興味を持つ
5. 身振りや表情を用いる 16. 相手に対する不安をなくす
6. 言語能力 17. 相手に対する偏見をなくす
7. 相手を理解する 18. リーダシップを発揮する
8. 多様性を認める 19. 我慢強さを持つ
9. 自分を理解する 20. 寛容さを持つ




















19. ＊人前での自分は , 本当の自分ではないような気がする。
第4因子　心理社会的同一性
4. 現実の社会の中で ,自分らしい生き方ができると思う。













































































































































































































































































































































































































































































































































































































































































自由度調整済決定係数 0.494 0.621 0.627 0.27
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